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EMEE | KRS | BHREE | KEBE | BUBE | KBS | BUBE | KERE | BUEE | KBS
itimE 46.1%| 100.0%| 50.4%| 100.0%| 41.8%| 99.1%| 39.9%| 100.0%| 38.6%| 106.1%
LRl 56.7%| 100.0%| 65.4%| 100.0%| 46.0%| 100.0%| 16.7% -| 33.3%| 100.0%
EFR 55.6%| 101.3%| 56.2%| 101.6%| 52.2%| 100.0%| 31.8%| 100.0%| 80.0%| 100.0%
EHR 56.2%| 102.3%| 55.6%| 102.4%| 59.2%| 102.5%| 40.0% -| 100.0%| 100.0%
HEE 56.9%| 99.3%| 72.6%| 100.0% 55.9%| 97.9%| 18.5%| 100.0%| 100.0%| 100.0%
L5 2 55.2%| 102.8%| 66.9%| 103.2%| 40.0%| 102.9%| 41.7%| 100.0%| 40.0%| 100.0%
BER 61.0% 99.6%| 61.6%| 99.5%| 55.3%| 100.0%| 68.8%| 100.0%| 50.0%| 100.0%
KR 62.1% 99.7%| 68.5%| 99.3%| 78.3%| 105.6%| 37.2% -|80.6%| 100.0%
HAR 63.3%| 100.0%| 77.2%| 100.0%| 81.8%| 100.0%| 20.5%| 100.0%| 65.0%| 100.0%
HER 58.9%| 100.0%| 71.0%| 100.0%| 46.2%| 100.0%| 23.4%| 100.0%| 42.1%| 100.0%
5 E R 69.6%| 99.9%| 76.4%| 99.8%| 68.7%| 100.0%| 37.1%| 100.0%| 67.1% 100.0%
FER 69.2%| 102.1%| 81.2%| 102.2%| 87.0%| 102.0%| 45.0%| 114.3%| 47.6%| 100.0%
RS 81.1%| 100.0%| 82.8%| 100.3%| 72.5%| 100.0%| 33.3% | 81.4%| 97.4%
RSH(K) | 82.1%| 99.9%| 82.0%| 99.9%| 100.0%| 100.0% 80.9%| 100.0%
)R 63.8%| 99.8%| 70.2%| 100.0%| 50.0%| 99.2% 61.7% 100.0%| 52.9%| 100.0%
B 62.8%| 100.9%| 82.3%| 100.6%| 47.6%| 100.0%| 40.0%| 100.0%| 52.9%| 102.4%
IR 54.0%  99.7%| 66.3%| 99.5%| 42.6%| 100.0%| 30.2%| 100.0%| 92.9%| 100.0%
aIE 60.9%| 99.1%| 64.4%| 100.0%| 70.3%| 97.4%| 53.8%| 100.0%| 50.0%| 100.0%
i 72.1%| 100.0%| 74.0%| 100.0% 90.0%| 100.0%| 55.6%| 100.0%| 80.0%| 100.0%
T 40.6%| 102.0%| 47.2%| 102.1%| 39.3%| 102.2%  5.3% | 42.9%| 100.0%
EHA 52.7%| 99.1%| 54.6%| 99.0%| 50.7%| 100.0%| 36.0% 100.0%| 56.0%| 98.6%
Iz 2 8 54.6%| 101.6%| 67.2%| 102.2%| 46.5%| 100.8%| 30.8%| 100.0%| 61.5% 100.0%
R 60.5%| 100.0%| 63.4%| 100.0%| 64.1%| 100.0%| 42.9%| 100.0%| 48.0% 100.0%
BHE 72.4%  99.7%| 80.6%| 99.9%| 65.3%| 99.1% 61.4% 100.0%| 62.0% 100.0%
=88 57.5%| 99.4%| 65.8%| 98.0%| 59.1%| 103.8%| 42.6%| 100.0%| 50.0% 100.0%
HEE 63.9%| 100.3%| 75.2%| 100.5%| 52.5%| 100.0%| 23.3% -| 38.1%| 100.0%
AL 59.8%| 100.0%| 65.1%| 100.0%| 73.1%| 100.0%| 32.0% | 72.7%| 100.0%
RERF 63.7%| 100.4%| 74.6%| 100.0%| 61.4%| 100.7%| 39.9%| 100.0%| 56.0% 102.4%
EER 63.3%| 101.0%| 77.3%| 101.6%| 55.9%| 99.3%| 36.4%| 100.0%| 58.3% 101.1%
REE 56.6%| 100.0%| 64.4%| 100.0% 50.0%| 100.0%| 13.6%| 100.0%| 47.4%| 100.0%
GIBANIL) 43.6%| 100.0%| 51.8%| 100.0%| 40.0%| 100.0%| 24.1%| 100.0%| 47.4%| 100.0%
EmE 65.2%) 95.8%| 67.0%| 94.4%| 52.4%| 100.0% - -| 83.3%| 100.0%
SRE 54.2%| 100.6%| 58.3%| 101.0%| 53.8%| 100.0%| 42.2% | 57.1%| 100.0%
LR 60.5%| 101.3%| 68.5%| 101.4%| 50.0%| 102.6%| 50.8%| 100.0%| 44.4%| 100.0%
LR 52.1%| 98.7%| 60.1%| 98.1%| 58.2%| 100.0%| 28.4%| 100.0%| 46.7%| 100.0%
1=l 69.5%| 100.0%| 83.0%| 100.6%| 53.8%| 97.4%| 34.0%| 100.0%| 85.7%| 100.0%
T 44.7%| 101.4%| 56.6%| 102.0%| 50.0%| 100.0%| 15.0% -| 33.3%| 100.0%
IR 49.5%| 100.0%| 52.2%| 100.0%| 69.0%| 100.0%| 22.5% -| 66.7%| 100.0%
BiER 62.7%| 101.6%| 69.0%| 102.0%| 61.3%| 100.0%| 52.3%| 100.0%| 50.0%| 100.0%
L 64.9% 98.3%| 68.8%| 98.4%| 50.0%| 100.0%| 62.9% | 59.1%| 96.7%
12 2 61.4% 101.1%| 64.3%| 101.2%| 53.8%| 100.0%| 45.5%) 100.0%| 57.1%| 100.0%
3 65.5%| 100.0%| 73.3%| 100.0%| 45.5%| 100.0%| 25.0%| 100.0%| 44.4%| 100.0%
RIEE 40.9%| 100.7%| 44.9%| 100.8%| 30.0%| 100.0%| 38.2%| 100.0%| 22.2%| 100.0%
REAR 14.9%) 99.0%| 44.3%| 99.3%| 41.5%| 98.0%| 33.3% | 69.2%| 100.0%
K58 44.7%) 100.0%| 59.4%| 100.0%| 31.3%| 100.0%| 20.6%| 100.0%| 50.0%| 100.0%
IR 37.9%  99.3%| 44.9%| 99.2%| 45.0%| 100.0%| 13.5%| 100.0%| 50.0%| 100.0%
ERER 52.4%| 98.7%| 47.4%| 98.8%| 62.7%| 100.0%| 69.0%] 50.0%| 38.9%| 100.0%
HBE 59.2%| 100.8%| 56.8%| 100.9%| 69.2%| 100.0%| 54.5% 100.0%| 84.0% 100.0%
&t 61.0%] 100.2%] 68.1%[ 100.2%] 56.0%] 100.1% 40.4%[ 100.0%] 59.8%[ 100.2%
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